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Campus Career Staff Separations Summary
Voluntary / Involuntary Separations
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Notes & Sources

Separations data is based on campus career staff employees only and does not include UCI Medical Center.

The data prior to 01/02 is based on the fiscal year (FY). Data is now based on the Nov. 1st - Oct. 31st time frame (Statistical Year: SY).
The data was extracted from Datawarehouse Monthly Snapshots.

Involuntary separations are those separations initiated by the employer e.g., layoffs, release during probation, disciplinary termination
Voluntary separations include retirements.
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