*ecTtoKoe noBegeHue Ha pabouem mecte (2023)
CueHapum
Bepcua 01/27/23

1. BBegeHue

1.1 AsTourpa

Autoplay Autoplay
Select "Autoplay on" if you Select "Autoplay off" to
would like this training to manually advance, which will
automatically advance at the require you to select "Next"
end of each slide. after every slide.

AsTourpa

Bbibepute "Autoplay on", ecam Bbl XOTUTE, YTOObI 3TOT TPEHUHT aBTOMATUYECKN NPOABUraaca Bnepes B

KOHUe Kaxkaoro cnanaa. nu soibepute "Autoplay off" ans pyuHoro npoasu»keHus, 4yto notpebyeT oT
Bac Bblbopa "Next" nocne kaxkgoro cnanaa.
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AsTtoBocnpousseaeHue BblK/1 (Cnoi chaiigos)

Autoplay is off

Autoplay

ON

Select "Autoplay on" if you
would like this training to
automatically advance at the
end of each slide.

Select "Autoplay off" to
manually advance, which will
require you to select "Next"
after every slide.

Click on “Next” to confirm your selection

ABTOMIpa BbIK/IIOYEHA

ABToOMrpa BbikAoYeHa. Haxkmute "Janee", ytobbl NOATBEPANUTL CBOM BbIGOP.
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ABTOBOCNpOU3BEAEHME BKAOYEHO (cnou cnanaos)

Autoplay is on

Autoplay
OFF
Select "Autoplay on" if you Select "Autoplay off" to
would like this training to manually advance, which will
automatically advance at the require you to select "Next"
end of each slide. after every slide.

Click on “Next” to confirm your selection

ABTOMrpa BKAOYEHa
ABToMrpa BKAtOYEHa. Haxkmute KHonky "danee", uTobbl nogTBEPAUTL CBOM BbIGOP.
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1.2 BeegeHue

—

TRAINiNG

Abusive Conduct
in the Workplace

January 2023

BeepeHue
[Jobpo noxanoBaTb Ha OHNANH-TPEHUHT KaIMPOPHUIACKOTO YHUBEPCUTETA MO OCKOPOUTETBHOMY
noseAeHuMIo Ha paboyem mecTe.
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1.3 Kak ncnonb3soBartb

INSTRUCTIONS
" Click in areas
Read the script when prompted
Report Accessibility
accessibility Needs Request
needs (online form)

Disable audio

UHcTpYyKUuum

Mpexae 4em Mbl HA4YHEM, 06paTUTE BHUMaHUE, YTO Bbl MOXKETE B /II060M MOMEHT NPOYMTaTb
npeacTas/ieHHYo MHbopMaLumio (He crywwas AnKTopa), nepenga Ha Bknagky "CueHapuin”. Ytobbi
OTK/IIOYUTb 3BYK, HA*KMUTE HA 3HAYOK 3BYKa BHM3Y.

Kpome Toro, 3sTo MHTEPAKTMBHbIN y4yebHUK. Bam 4acTo byaeT npeanoXKeHo HaxKaTb Ha KaKyo-11bo
061aCTb UM NPUHATL PELLEHME, NPEXKAE YEM NEPENTU K CNeAYIOLLEMY pa3aeny Kypca.

Ecnu Bbl HE MOKETe NOMYYUTb AOCTYN K COAEPHKMUMOMY UAN UCNONb30BaTb GYHKLMKN 3TOTO TPEHMHTA
n3-3a Npobsiem, CBA3aHHbIX C AOCTYNHOCTbIO, 3aNoHUTe GopmMy 3anpoca o NoTpebHOCTU B
JOCTYNMHOCTU Ha BKNaake "Pecypcbl”. Bknagka "Pecypcbl" HaxoamnTca B BEPXHeM NpaBoi YacTy Ballero
yyebHoro nneepa.
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1.4 Nonutuka UC B OTHOLLEHUM OCKOPOUTENbHOrO NoBeaeHUA Ha pabouem mecTe
UC POLICY | Abusive Conduct in the Workplace

UC Policy

Refer to the policy
for more information

Review responsibilities, procedures,
and related information

University of California Policy F
Abusive Conduct in the
Workplace (pdf

Monutuka UC B OTHOLIEHMM OCKOP6UTENbHOrO NoBeAeHUA Ha pabouem mecre

3TOT Kypc no3HakomuT Bac ¢ Moantukon UC no 3noynotpebaeHnam Ha paboyem mecTe. [Ans
NoNy4YeHMA AONONHUTENBHOM MHPOPMALMK, BKAOYAA NPUMEHEHME NOAUTUKM, chepy AeNcTBUA,
0653aHHOCTH, a TaKXe A1 03HaKOM/IEHUSA C NOJIMTUKOM B NoNHOM obbeme, nocetute Beb-cant UCOP.

Bbl TaKkXKe MoXKeTe Nosy4mTb AOCTYN K NOJIUTUKE Yepes BKNaAKY "pecypchl” B yuebHOM naeepe.
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1.5 Ha Koro pacnpoctpaHsaerca?
WHO DOES THE POLICY COVER?

The policy . g S
protects all ) :
members of the
University
Community
by prohibiting
Abusive Conduct

ID INTERNS

in the Workplace.

THIRD PARTIES

Ha Koro pacnpoctpaHsertca?

3Ta NOAIMTUKA NPU3BaHa 3alLUTUTb BaC U BCEX Y1I€HOB YHUBEPCUTETCKOro coobliectsa. OHa 3anpellaeT
aKTbl OCKOPBbMTENbHOrO NoBeAeHUs Ha paboyem mecTe CO CTOPOHbI BCEX COTPYAHUKOB YHUBEPCUTETA,
HeomMn/a4nMBaeMbIX CTa*KepoB U TPETbUX AL, (Hanpumep, NPOAABLIOB).

ﬂ,ﬂﬂ nony4vyeHunA LI,OI'IOHHMTEHbHOVI VIHd)OpMaLI,VIVI O TOM, KaK 3Ta NOJINTUKA NPUMEHAETCA K CTYAEHTAM,

O03HAKOMbTECH C Hel B MHTepHeTe.
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1.6 Lenn

OBJECTIVES

Overview Prevention
Recognize Abusive Conduct Identify prevention strategies

Procedures Resources

Follow procedures to report, and be
familiar with the University’s response

Access additional information

Lenn
K KOHLy 3TOro TpeHuHra Bbl CMOXKeTe:

1. PacnosHaTb ocKopbuTenbHoe noseaeHue

Onpeaenntb cTpaTernn NPoPpUNaKTUKK

3. Cobntogatb Npoueaypbl NogauM 3aABAEHMA U BbITb 3HAKOMbIM C OTBETHBIMW MEpaMm
YHuBepcuteTa; 1

4. [octyn K AONOAHUTENbHOMN MHPOPMaLMK

N~
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1.7 MeH0

MENU

Overview Prevention
Recognize Abusive Conduct Identify prevention strategies

Procedures Resources
Follow procedures to report, and be
familiar with the University’s response

Access additional information

2

take test 6

MeHio
Bbibepute Temy ans Havana.
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2. 0630p

2.1 Y1o TaKoe ockopbuTtenbHoe nosegeHue (Buaeo)
VIDEO | What is Abusive Conduct?

a 00:00/03:53

Learn what is, and what is not, Abusive Conduct in the Workplace. 7

YTo TaKoe ocKopbutenbHoe nosegeHue?

3HaeTe /M Bbl, YTO OCKOPOUTENbHOE NOBEAEHWE MOXKET HAPYLIMUTb CNOCOBHOCTL YYUTLCA, MPenonaBaTh,
NPOBOAMUTbL UCCNEA0BAHUA M PaboTaTb? ITO NPOUCXOAMUT NOTOMY, YTO OCKOPOUTENIbHOE NOBEAEHME
MOXET NoA0PBaTb MOPA/IbHbIN AyX, MPUBECTU K CTPECCY M HAaPYLIUTb GYHKLUMOHUPOBaHME
YHUBEpCUTETA.

ONPEAENEHUE

Ho uTo npeacTtasnaeTt cobolt 3noynotpebneHme? M 4to NponcxoanT, Koraa ntogm AenatoT 310 B
0bpas3oBaTe/IbHON, KNINHUYECKOM, NCCNeaoBaTe/IbCKON MW aAMUHNCTPATUBHOM cpeae?
KanndopHUINCcKniA yHMBepcuTET onpeaensaeT oCKopbuTenbHoe NoBeaeHMe Kak npecnesoBaHue nam
yrpoKatouiee noBegeHne, KOTOpoe ABAAETCA AOCTAaTOYHO CEPbe3HbIM, MOCTOAHHbIM UK
pacnpoCcTpaHeHHbIM; N KOTOPOE OTPUL,AET, HEraTUBHO OFPAHUYMBAET UIN MeLLAeT YbeMy-11M60
YYaCTUIO UM NONYYEHUIO BbIrOAbl OT 06Pa30BaHUSA, TPYAO0YCTPOMCTBA, KIMHUYECKUX UIU APYTUX
nporpamm/meponpuaTuii yHMBepcuTeTa.

OHoO co3paeT 06CTaHOBKY, KOTOPYIO Pa3yMHbIM Ye0BEK COMTET 3aMyrMBatoLen MAN 0CKOPOUTENbHOM, U
He CBA3aHHOW C 3aKOHHbIMM MHTEPECAaMM, KaK HAMEPEHHbIMM, TaK U HeT.

Yro 31O TaKoEe

Mprmepbl OCKOPOUTENBHOIO NOBEAEHNA MOTYT BK/IOYATb: (OCKOPOUTENbHBIN) A3bIK; CAYXU;
(YyHU3UTEeNbHbIE) ¥KeCTbl; OCKOpPbeHMA; NooLWpPEHME APYIUX K 3anyrMBaHuio; (Bonutowme)
KOMMEHTapun; Nnoaapa3HMBaHMe; BMELaTeNbCTBO (B paboTy umyLecTsa namM obopyaoBaHusa);
pacnpocTpaHeHune poTorpaduii, Buaeo nam nidopmaumm (6e3 3aKoOHHbIX AEN0BbIX, KTUHUYECKUX,
nccnenoBaTeNbCKUX NN 06pa3oBaTe/bHbIX LieNei); HexenaTeibHbl PU3INYECKUI KOHTAKT;
NCKNtOYEHNE Apyrux; TpeboBaHWA UAKM OTKa3 NPUHATL "HeT" B KayecTBe OTBETA; Yrpo3bl 610KMPOBaTb
BO3MOXHOCTW; N caboTax nan nogpbis paboTbl Apyrux.

Y10 3TO He TaK

Ho ecTb pa3Huua mexkay 0CKOpOUTENbHbIM MOBEAEHUEM N HadeXKallMM Haa3opom. HecToKoe
noBeAeHMe He BK/OYAET B cebsa Haaexkallee obyyeHmne, BbICTaB/EHNE OLLEHOK, aHaAn3, OLUEHKY,
ynpassieHne 3pPeKTMBHOCTbIO PaboTbl MM NpeaocTaBieHne Haalexallelh obpaTHOM cBA3M.
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Mpumepamu pasyMHbIX A4ENCTBUIA NPU X HaZNEXKALLEM BbINONHEHUU MOTYT BbITb OLLEHKA PaboThl;
KOHCTPYKTUBHan obpaTHas cBA3b; (CTyAeHYECKME) OLEHKN U OTPaHUYEHME AOCTYNA; COBELLLAHKE NOo
BOMNpPOCaM ycneBaemocTtu; (amburumo3Has) NOCTaHOBKa Lienen; paccnegoBaHUe NpPocTynKoB.;
KOHCY/NbTUPOBaHME AU AUCLUNIMHAPHOE B3bICKaHME; acCEPTUBHOE NOBeAEeHME UM Pa3HOTNacuUs;
HenonynspHble 3aABAEHUA UK CNOPHbIE MO3MLUW; BbiparkeHUe PasIMunii BO MHEHUSAX; yd4acTue B
oduMUManbHbIX paccaefoBaHUAX; U MCNONb30BaHWE akageMnieckon ceoboapl.

AKagemmnyecKasn cso6o,c|,a, KOTOpaA 3aulmuleHa, BK/IIOYAET B cebs KOMMEHTapun 06 Y4€HOCTH,
npenogasaHMn, noaxoaax K y‘-le6HbIM nporpammam, NnpoTnuBONO/I0KHbIE MHEHWA MO BONPOCaM
NONUTUKU NN aKaAeMM‘-IeCKOVI ycneBaemocCTu. [axke ecnmn nony4vyartenb CHUTAET coAePHKaAHUE
OCKOp6VITeiIbeIM, 1 AaXe eC/1n OH BblpaXKaeT CTPacCTb.

Pa3nnuma BO MHEHUAX, HeAONOHUMaHWE, PA3INYUA B CTUNAX PaboTbl, AenoBble pa3Hornacus,
pewaemble NPOPEeCcCUOHANBHO, MEKIUYHOCTHbIE KOHGINKTbI U Cly4aHble Npobaembl B paboumx
OTHOLLEHMUAX ABNAKOTCA HeN3beKHOM YacTblo paboyelt Xu13HM 1 He 06Aa3aTeNbHO NpPeaCcTaBAAOT cobon
ockopbuTenbHoe noseaeHue.

DANbHENLLUE LLATU

Ecnun Bbl cTanu Y4aCTHUKOM HENMPAaBOMEPHOIro nosegeHmAa, Bam cneayet HemeaneHHo C006LIJ,VITb 06
aToMm. MNMocne coobuieHma NpoBoOANTCA NEePBUYHAA OLLEHKA. ITO MOXKET NPUBECTU K paHHEMY
YPErynmMpoBaHuio Uam opuLmnasibHOMyY pacc/ieioBaHuio. Y3HaliTe 60ablue 0 TOM, YTO NPOUCXOAMT,
Korga nocrtynakoT o6BUHEHUA B OCKOp6MTeanOM nosegeHnn, O3HAKOMMBLLUNCH C NOANTUKOM
YHUBEPCUTETA MNO OCKOp6VITeJ1bHOMy nosegeHunto Ha pa6oqu mecrTe.

3AK/TIOMEHUE

YHMBEPCUTET HE TEPMNUT OCKOPOUTENbHOrO NoBeaeHUs. Mbl NpU3HaeM, YTO akafeMnyeckan ceobosa u
aKagemuyeckas peyb He 6e3rpaHmyHbl. Korga oHM MCNONb3YHOTCA B KAMHUYECKMX YCNOBUSAX, 3TO BAUAET
Ha 6e30MacHOCTb NAUMEHTOB M Ka4ecTBO 06CNYKMBaAHMA. XOTA Pa3yMHbIi YHEIOBEK MOXKET CYEeCTb
noseaeHne BpaxaebHbIM, OCKOPOUTENbHBIM U HE CBA3aHHbIM C 3aKOHHbIMU A€10BbIMU UHTEPECAMMU,
BAXKHO NOHUMATb PA3HULYY MeXAY TEM, YTO CYMTAETCA U He CYMTAEeTCA OCKOPOUTENbHbBIM NOBEAEHUEM.
MIMeHHO No3TomMy Mbl 06513aHbl OTHOCUTBLCA K APYTMM C YBAaXKEHUEM U CO34,3aBaTb NO3UTUBHYHO
aTmocdepy, cBO6OAHYIO OT OCKOPOUTENBHOTO NOBEeAEHMA.
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2.2 Yto TaKoe ockopburenbHoe nosegeHue? MNpumepnbl

(MHOMcecmeeHHbIl omeem, 34 6anna, paspeweHo Heo2paHUYeHHOE KOaAUYecmao rnonsimok)
Abusive Conduct | EXAMPLES

What do you think?
Which of the following behaviors may be an example of potential Abusive
Conduct? Select all that apply.
@ Making unpopular statements on controversial issues
Spreading malicious rumors

Sabotaging a person’s work performance

B Delivering constructive feedback

Making egregious comments about a person’s lifestyle

*ecTokoe nosegeHue (Nnpumepbl)
Tenepb, Korga Bbl 3HAaKOMbI C NONNTUKON U C TEM, KaK onpeaenntb 0CKOp6VITeI'IbHOG nosegeHume,
,El,aBaﬁTe npuMmeHnm nonyvyeHHble 3HaHUA Ha NMPaKTUKe.

Y1o Bbl AyMaeTe? Kakue 13 cneayrowmx mogenein nosegeHna MmoryT 6biTb NPMMEPOM NOTEHLMANbHOMO
ockopbuTenbHoro noseaeHUA? Boibepute Bce, YTO NPUMEHUMO.

e [lenaTb HenonynAapHbIe 3aABJEHNA MO CMNOPHbIM BONPOCam

e PacnpocTpaHeHWe BpeoHOCHbIX CIYXOB

e CaboTtupoBaHue paboTbl YenoBeKa

e (ObecneyeHne KOHCTPYKTUBHOM 06paTHOM cBA3K

e [lenatb BoNutowMe 3aMedaHuns No nosoay obpasa *KU3HU YenoBeKa
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Koppekuusa (choi chaiigos)

Abusive Co

What do you think?
Which of the following behaviors may be an example of potential Abusive
Conduct? Select all that apply.

Correct

Abusive Conduct may include behaviors such as spreading
malicious rumors, sabotaging a person’s work performance,
and making egregious comments about a person’s lifestyle.

B Delivering constructive feedback
REMEMBER: Differences of
opinion and appropriate
supervision DO NOT
constitute Abusive Conduct

Making egregious comments about a person’s lifestyle

O6paTtHas cBA3b NpU NpaBUIbHOMK paborte:

OCKOp6VIT€IIbHO€ nosegeHne MoXXeT BK/Z1lo4aTb B ceba Takue ,D,eﬁCTBMﬂ, KaK pacnpocTpaHeHune 3/106HbIX CNyXxos,
caboTaxk paboTbl YesloBEKa M BOMUIOLLME KOMMEHTapUKM 0 ero obpase KusHu. MomHuTe: Pasnmuma BoO MHEHUAX U
COOTBETCTBVIOLLI,MVI KOHTPOJ1b HE asnsatoTtca OCKOp6MT€l’IbeIM noseageHunem.
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Monpobyiite ewe pas (chaiig-cnoii)

Abusive Co

What do you think?
Which of the following behaviors may be an example of potential Abusive
Conduct? Select all that apply.

Incorrect

Differences of opinion are inevitable and do not necessarily
constitute Abusive Conduct, and Abusive Conduct does not
include exercising appropriate supervision of employees.

B Delivering constructive feedback

Making egregious comments about a person’s lifestyle

O6partHas cBaA3b Npu owmnbKax:

Pa3nnMuma BO MHEHUAX HeM3bexXHbl U He 06A3aTes/IbHO ABAKTCA OCKOp6VITe.ﬂbeIM noeegeHunem, a
0CKOp6VITeanO€ noseageHme He BKIKYaeT B cebn ocyuwecrtssieHMe Hagnexawero Haasopa 3a COTpygHUKamm.
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2.3 Y10 He AaBnAeTcA OCKOpbUTenbHbIM NosegeHnem (B3anumoaeictesmem)
WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

Providing negative performance appraisals to employees ‘

sause cononc

YTo He ABNAETCA OCKOPOUTENbHbIM NOBEeaeHUEM?

Ba*KHO NOHMMaTb, YTO He BCE B3aMMOAENCTBUSA, KOTOPbIE MOTYT BbITb HEMNPUATHLIMM, 06A3aTENBHO
ABNAOTCA OCKOPOUTENbHbIM NoBeAeHMeM. Knaccuduumpyiite cnegytowme suabl noBeaeHus.
Bbibepute nnbo "OckopbutensHoe nosegeHune", nmbo "PasymHoe noseaeHue".

MpoBeaeHMe HeraTMBHbIX OLLEHOK PaboTbl COTPYAHUKOB
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HenpaBunbHoe (HeratuBHoe npeacrtasneHue) (Cnoii cnainpgos)
WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

‘ Providing negative performance appraisals to employees ‘

T g »
’ 7= | .l' .
INCORRECT

- EWMETN
Rause conmuc

HeBepHo.
MonpobyiiTte ewe pas.
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2.4 Yo He aBnaeTcA ocKopbuTtenbHbiM noBegeHnem (pebartbl 0 B3ammopgencrenmn)

WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

’ Participating in debates J

sz conoucr

* Providing negative performance appraisals

9a

MpaBunbHO.

Knaccuouumpyiite cneaytoliee nosegeHme Kak 0CKopbutenbHoe nam pasymHoe.

Yyactue B gebatax
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HesepHo (pgebatbil) (Cnoii chainpgos)
WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

‘ Participating in debates ‘

INCORRECT

ABUSIVE CONDUCT

REASONABLE BEHAVIOR

* Providing negative performance appraisals

9a

HeBepHo.
MonpobyiiTe elle pas.
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2.5 Y10 He aBnseTcA ocKopbuTenbHbiM NoBegeHMeM (po3birpbiliv B3aMmMoaencTems)

WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

’ Making someone the brunt of practical jokes ‘

r fi g’:

sz oo

* Providing negative performance appraisals
* Participating in debates

9b

MpaBunbHO.

Knaccuouumpyiite cneaytoliee nosegeHme Kak 0CKopbutenbHoe nam pasymHoe.

LenaTtb KOro-To rnaBHbIM 06 bEKTOM Po3birpbiwiei
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HeBsepHo (npakTuueckue wytku) (Cnoii cnainpos)
WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

’ Making someone the brunt of practical jokes l

:’Q 29

INCORRECT
N S E
v e

* Providing negative performance appraisals
* Participating in debates

9b

HeBepHo.
MonpobyiiTe elle pas.
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2.6 Yto He aBnseTcA ocKopbuTenbHbiM NoBegeHnem (accepTMBHOE B3aMmopgencTeme)

WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

’ Engaging in assertive behavior ‘

REASONABLE BEHAVIOR

* Providing negative performance appraisals
* Participating in debates

ABUSIVE CONDUCT

* Making someone the brunt of practical
jokes

9c

MpaBunbHO.

Knaccuouumpyiite cneaytoliee nosegeHme Kak 0CKopbutenbHoe nam pasymHoe.

BoBneueHue B accepTMBHOE NoBeaeHUe
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HenpaBunbHbiii (accepTusHbiin) (Cnoit cnanpos)
WHAT IS NOT ABUSIVE CONDUCT?

Categorize the following behavior as abusive or reasonable:

‘ Engaging in assertive behavior ‘

- :

INCORRECT

* Making someone the brunt of practical * Providing negative performance appraisals
jokes * Participating in debates

9c
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2.7 Yto He AaBNAeTCA OCKOpOUTeNbHbIM NoBegeHnemM (Npumepbl)
WHAT IS NOT ABUSIVE CONDUCT? Examples

CORRECT! In general, Abusive Conduct does not include
exercising appropriate supervision of employees, participating
in debates, or engaging in assertive behavior.

sz conoucr

* Making someone the brunt of practical * Providing negative performance appraisals
jokes * Participating in debates

* Engaging in assertive behavior 53

MpasunbHo!
B uenom, ockopbutenbHoe noseseHMe He BKAOYAET B cebA ocyLecTBieHMe Haa/leKallero Haa3opa 3a

COTPYAHWMKaMM, ydacTue B AebaTax Uan accepTMBHOE nosefeHue. a1 nosyvyeHns 40N0JHUTENbHbBIX NPUMEPOB
nosefeHunA, KoTopoe 0bbIYHO He ABAAETCA OCKOPOUTENBbHbIM, BbIDEpUTE KHOMKY "YTO He aBnaeTca
ocKkopbutenbHbiM noBeaeHnem". Korga Bbl 6yaeTe rotoBbl NPOLAOIKUTL, Bbibepute "next".
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Mpumepsl (cnoit cnanaos)
What is NOT Abusive Conduct?

EXAMPLES OF REASONABLE ACTIONS

when carried out appropriately include:

* Providing performance appraisals to employees, including negative appraisals

* Delivering constructive feedback

* Grading student performance, including negative assessments

* Coaching or providing constructive feedback

* Monitoring or restricting access to sensitive and confidential information for
legitimate business reasons

* Scheduling regular or ongoing meetings to address performance issues

* Setting ambitious performance goals to align with departmental goals

* Investigating alleged misconduct or violation of University policy
* Engaging in assertive behavior

* Having a disagreement

* Making unpopular statements or articulating positions on controversial issues Universityof California

* Participating in debates and expressing differences of opinion about academic policy
decisions Abusive Conduct in the

* Participating in a formal complaint resolution or grievance process Workplace (pdf)

* Exercising academic freedom

9%

PA3YMHbIE AENCTBUA
Mpumepbl Pa3yMHbIX AEACTBUIA MPU UX HAZNEXKALLEM BbIMOJIHEHUWN BK/IOYAIOT:

e [lpoBeseHMWe aTTecTalmMm COTPYAHMKOB, BKAOYAA HEFAaTUBHYIO aTTeCcTaLmto

e (ObecneyeHne KOHCTPYKTUBHOM 06paTHOM CBA3U

e OugeHKa yCneBaeMoCTH yYalLMXCA, BKAOYAsA HEraTUBHbIE OLEHKM

e KOYYMHT UK NpenocTaBieHne KOHCTPYKTUBHON 06paTHOM CBA3K

e  KOHTPO/b AW OFrpaHUYeHME JOCTYNa K YYBCTBUTEIbHOM U KOHOUAEHUMANBbHOM MHbOPMALUKM NO
3aKOHHbIM 4Ee10BbIM NPUYMHAM

e [lnaHWMpoBaHMe perynapHbIX MaK TEKYLLUX BCTPEY A5 pPeLUeHUs BONPOCOB NPOM3BOAUTENbHOCTH

e [locTaHOBKa ambMLMO3HbIX Lesiei Mo Npou3BOAUTENbHOCTU 418 COTNacoBaHMA C LeAsMn oTaena

e PaccnepoBaHue NpennosiaraeMoro NpocTynKa UAK HapyLueHUA NONIUTUKKN YHUBEPCUTETA

e BoBseyeHue B accepTUBHOE NoBeAeHUE

e Hanuuue pasHornacum

e [lenaTb HenonynapHble 3aABAEHNA UM GOPMYANPOBATL MO3MLLMIO NO CNOPHbLIM BONPOCaM

® YyacTue B febaTax v BblpaxKeHWe Pasinyumnii BO MHEHWUAX OTHOCUTENbHO aKageMUYECKUX PeLLeHNi

® Yyactue B GopMasbHOM MNpoLecce paspeLleHmns Kanob nnm npeteHsnm

e OcyuwecTBNneHWe aKagemmyeckon ceoboapl
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2.8 CueHapuit (akagemuueckuii)
SCENARIO | Academic (Stl,lqcm)

What do you think? A student and their professor have been engaged in a discussion over
email about an extension for an assignment deadline. After lengthy emails back and forth, the
professor wrote, “I will not approve an extension, and | will not respond further to your emails.”
The student went to complain to the Dean of Students about mistreatment from the professor.
Is this an example of Abusive Conduct? Select the best response.

YES

The professor is
excluding the student
from classroom
activities

The professor is
handling this academic
situation professionally

The student’s repeated
emails are harassing the
professor

CueHapwmii
nOMHVITe, 4YTO He BCe BUAbI XKeCTOKOro noseaeHuMA BbIirNAaAT OAUNHAKOBO.

Y4nTbIBas TO, YTO Bbl Y3HA/IN 0 CUX MOP, PACCMOTPUTE CNEAYIOLLYI0 CUTYaLMIO U ONpeaenunTe, ABASETCA JIN OHa
NPMMEPOM OCKOPBUTENBHOMO NOBEAEHMA.

CTyaeHT v ero npenogasaTenb 06cy»K4anm No 3N1eKTPOHHOM NoYTe BOMPOC O NPOAJIEHUN CPOKA CAaYM 3a4aHKA.
Mocne gonrux nepenucok npodeccop Hanucan: "A He byay oaobpaTb NpoaseHne n He byay oTBeYaTb Ha BalK
nucbma". CTyZeHT nowen »KanoBaTbca AeKaHy daKyabTeTa Ha niaoxoe obpalleHne co CTopoHbl Nnpodeccopa.
flBnaeTca Am 310 NpUMepom ocKopbuTenbHoro nosegeHunA? Boibepute ny4yinin oTeer.

e HeT. Mpodeccop npodeccrnoHabHO CNPaBAAETCA C 3STON aKaLEMNYECKON CUTyaLume.

e [la. MpenogaBaTenb UCKAOYAET CTYAEHTA U3 ayAUTOPHbIX 3aHATUIA.
e [la. MoBTopAOWMECA 3NEKTPOHHbIE MMCbMa CTYAeHTa AocaxKaatoT npodeccopy.
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Koppekuusa (choi chaiipos)

SCENARIO | Academic (Student)
- [ . R |
| What do you think? A student and their professor have been engaged in a discussion over
email about an extension for an assignment deadline. After lengthy emails back and forth, the
professor wrote, “I will not approve an extension, and | will not respond further to your emails.”
The student went to complain to the Dean of Students about mistreatment from the professor.
Is this an example of Abusive Conduct? Select the best response.

=) |

CORRECT!

In general, handling disagreements professionally and carrying out instruction,
grading, assessment, and evaluation do not constitute Abusive Conduct.

It is important to note that, when alleged Abusive Conduct is reported, the University will
respond in accordance with procedures and timelines set forth in the policy.

10

MNpasuabHO
B uenom, npodeccrmoHanbHoe yperyinpoBaHue pasHornacuii U NpoBeAeHMe NHCTPYKTaXKa, BbiCTaBleHUe
OLIeHOK, aHa/IN30B M aTTecTauuii He ABASAI0TCA OCKOPOUTEIbHbIM NoBeAeHUeM. BarkKHO OTMeTUTb, YTo Npu
nocTtynaeHunn C006LLI,EHVII7I O npegnosiaraemom OCKOp6VITeI1bHOM noseaeHMn yHnBsepcuTeT 6yp,ET pearnpoBaTtb B
COOTBETCTBMM C NMpoueaypamm U CPOKamMmm, U3NI0XKEHHbIMU B NOJUTUKE.
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HenpaBunbHo (cnoit cnanpos)

SCENARIO | Academic (Student)

What do you think? A student and their professor have been engaged in a discussion over
email about an extension for an assignment deadline. After lengthy emails back and forth, the
professor wrote, “I will not approve an extension, and | will not respond further to your emails.”
The student went to complain to the Dean of Students about mistreatment from the professor.
Is this an example of Abusive Conduct? Select the best response.

S e p—— U S L

INCORRECT

In general, handling disagreements professionally and carrying out instruction, grading,
assessment, and evaluation do not constitute Abusive Conduct.

Try again

10

HenpaBunbHbIii
B uenom, npopeccmoHanbHoe yperyamposaHne pasHoriacuii U NnposeaeHme MHCTPYKTaxXKa, BbiCTaBeHue
OLEHOK, aTTecTauun 1 B uenom, npodeccroHanbHoe yperyamposaHue pasHornacuin U nposeaeHue

WHCTPYKTaKa, BbICTaB/IeHME OLLEHOK, aTTeCTaLMM U OLEHKN He ABAAIOTCA OCKOPBUTENbHBIM NOBEAEHUEM.
MonpobyiiTe ewle pas.
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2.9 CueHapuit (aucbanaHc moLHOCTH)
SCENARIO | Power imbalance (Staff)

What do you think?

Dr. J is the best-funded researcher in their department. Their prolific research team attracts many
employees who are dependent on Dr. J for their funding. Postdoc F., from Dr. J’s lab, asks to meet
with you. They allege that Dr. J mistreats their mentees, has an explosive temper, frequently shouts,
and accuses the trainees of being stupid or uncommitted to science.

Postdoc F. further alleges that Dr. J routinely requires excessive hours of work in the lab, including

Is this scenario an example of potential Abusive Conduct? Select one

Th babl LS
Dr. J’s behavior is i \.Nere ) It depends on how many
operational needs to

~ istent, intimidating, - h f overtime Postd:
{ persistent, intimidating, PRt I ours of overtime Postdoc

and limiting BBl | F. worked

CueHapwmii
BoT eLe oaWH cueHapuii 41a Bawero pacCMoTpeHus.

YTto BbI AyMmaeTe?

[oktop e asnseTtca cambim GUHAHCUPYEMbIM UCCieaoBaTeNiem B UX otaesne. x nnogosutas
nccaefoBaTeIbCKan rpynna NPUBAEKAET MHOMXECTBO COTPYAHNKOB, GUHAHCMPOBAHME KOTOPbIX 3aBUCUT OT
noktopa Axel. Moctaok . us nabopatopum goKTopa K. NpocuT 0 BCTpeye ¢ Bamu. OHM yTBEPKAAIOT, YTO
AOKTOop el nnoxo obpallaeTca ¢ UX No40MNeYHbIMKN, UMEET B3PbIBHOM XapaKTep, 4acTo KPUUUT 1 0OBUHAET
CTaXXepoB B IYNOCTU UAN HEXKEeNaHUWN 3aHUMATbCA HAYKOM.

MocTaoK @. TaKxKe yTBEPKAAET, YTO AOKTOp [Kel perynapHo TpebyeT YpesmepHOro KOANYecTsa 4acos paboTsl
B NabopaTopuu, BKAtOYaA Bevepa U BbixogHble. MocTAoK ©. aaxke 3aaBU, YTO AOKTOP K. MCTMA emy 3a TO, YTO
OH B3£I/ €Hb OTCYTCTBUA, OBBMHAN €r0 B IEHU U OTMEHMWA €ro YTBEPKAEHHbIN OTNYCK. [LoKTop [Kei AaKe He
B[aBan paspelleHua Ha Ny6aMKaumMio NocTaoKa ®. B TeYeHNE HECKO/IbKMX MECALLEB, UTO HE NO3BONIO UM BbIATU
Ha PbIHOK TPyAa.

ABNAeTCA M 3TOT CLEeHapUii NPUMEPOM NOTEHLMANbHOTO OCKOpbUTeNbHOro NnoBeaeHUn? BoibepuTe oauH.
e [la. MoBeaeHune AokTopa el ABAAeTcA HaCTONUYMBbLIM, 3aNyrMBaoLLMM U OrPaHUYMBAIOLLNM.

e Her. BepoaTHo, 6bin1a onepaTtMeHas Heob6xoaMMOoCTb He ny6anKosaTb noctaoka @.
e B0O3MOHO. DTO 3aBMCUT OT TOTO, CKOJIbKO 4acoB CBEPXYPOYHO paboTan noctaoK O.
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HenpaBunbHo (cnoit cnanpos)
SCENARIO | Power imbalance (Staff)

What do you think?

Dr. J is the best-funded researcher in their department. Their prolific research team attracts many
employees who are dependent on Dr. J for their funding. Postdoc F., from Dr. J’s lab, asks to meet
with you. They allege that Dr. J mistreats their mentees, has an explosive temper, frequently shouts,
and accuses the trainees of being stupid or uncommitted to science.

INCORRECT
Dr. J’s behavior is persistent, intimidating, and adversely limit’s Postdoc F’s career advancement.

HenpaBunbHbIii

NoBepeHue goKTOpa ,U,)KEVI ABNAETCA HaCTOIZHMBbIM, 3anyrmparowimm n oTpuLLaTeE/IbHO CKa3biBaE€TCA Ha
KapbepHOM pOCTE NOCTA0KA D.
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Koppekuusa (choi chaiipos)

SCENARIO | Power imbalance (Staff)

CORRECT!
Dr. J’s behavior is persistent, intimidating, and limits career advancement opportunities

for Postdoc F.

This scenario is a reminder that allegations of Abusive Conduct may be complicated and
involve many factors. There may be operational needs to work excessive hours, deny

vacation time, or withhold publication in some circumstances. However, behavior that is
persistent, offensive, and adversely limiting constitutes Abusive Conduct.

It is important to note that the relationship between parties will be considered when
evaluating conduct. Power imbalances, such as between employee and supervisor, or
between faculty and staff, may contribute to deciding whether behavior is determined to
be abusive.

MpaBunbHO

MoBeaeHWe AoKTOpa J ABAAETCA HACTONUYMBbLIM, 3aNyrMBaOLLMM U OTPAaHUYMBAET BOSMOXHOCTU KapbepHoro
pocTa ana noctaoka F.

ITOT cueHapuii ABNAETCA HANOMUHAHMEM O TOM, YTO 06BUHEHMA B HENPAaBOMEPHOM MOBeAEeHMM MOTYT 6bITb
CNIOXKHbIMM U BKAKOYATb B ce6 MHOXeCTBO PpaKTOpPOB. B HEKOTOPbIX 06CTOATENbCTBAX MOXKET BO3HUKHYTb
onepaTtMBHasa HeE0bX0AMMOCTb paboTaTb CBEPX HOPMbI, OTKa3biBaTb B OTMNYCKE MAU OTKa3biBaTb B Ny6AMKaLuu.
OpaHaKo noBeaeHMe, KOTOPOE ABAETCA NOCTOSHHbIM, OCKOPOUTENbHBIM U HETaTUBHO OFPaHUYUBAIOLLMM,
npeacrasaseT cobolt ockopbuTesbHOe nNoBeaeHue.

Ba)XHO OTMETUTb, UTO NPU OLeHKe NoBeaeHUA 6yayT YUMTbIBAaTLCA OTHOLLEHUA MeXayY
CTOpOHaMU. iucbanaHc cun, HaNpUMep, MeXay COTPYAHUKOM U pyKoBoguTenem unm
MeXxay npenogasaTtenamm U COTPYAHUKAMU, MOXKeT cCnocobCcTBOBaTb NPUHATUIO
pewieHus o Tom, byaeTt M nosegeHue NPU3HAHO OCKOPOUTENbHbBIM.
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2.10 CueHapumit (akagemunueckana ceobopa)

SCENARIO | Academic Freedom (Faculty)

—
What do you think? in his Modern US History class, Professor M. gave a lecture, which focused
on the US Government’s role in 9/11. A student questioned the professor’s conclusion and a lively
discussion ensued. The student, who continues to have an alternate viewpoint, complained to the
department chair about the professor.
Is this an example of Abusive Conduct? select the best response.

YES

The professor s The professor’s conduct

The student publicly controversial viewpoint is covered by academic

disagreed with the

p generated distracting freedom, which extends
protessor J conversation to the classroom

CueHapum
JasaunTe rnybrKe nsyymm Temy akagemmnyeckol cBoboapbl, PpacCMOTPEB 3TOT CLLEHAPUNA.

Ha 3aHATMM no coBpemeHHoM nctopum CLLUA npodeccop M. npoumTan Nekumio, NoCBALLEHHYO POau
npasutenbcTea CLUA B cobbitnsx 11 ceHTAbpa. OAWMH U3 CTYAEHTOB NOCTaBUA NOA COMHEHWE BbIBOAbI
npodeccopa, 1 3aBA3aNacb OXKUBNEHHaA AUCKyccuA. CTyAeHT, KOTOPbIV NPOAOKAET NPUAEPKUBATLHCA
a/NbTEePHATMBHOM TOYKM 3peHMA, NOXKAN0BaAACA Ha Npodeccopa 3aBeaytowemy Kadeapon.

flBnseTca M 3TO NpUMePOM OCKopbuTenbHOro noseseHuA? Bolbepute nydwmnii oTeer.
e [la. CtyaeHT ny6AMYHO Bblpasua Hecornacue ¢ npodpeccopom.
e [la. CnopHana ToYKa 3peHuMa npodeccopa Bbi3Basa OTBAEKAIOLLME PA3rOBOPbLI.

e Hert. MNoBeseHune npodeccopa noanasaeT nos akagemMmnyeckyto ceoboay, KoTopas pacnpocTpaHaeTcs Ha
K/IaCCHYIO KOMHaTYy.
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Koppekuusa (choi chaiipos)
SCENARIO | Academic Freedom (Faculty)
1

-
What do you think? In his Modern US History class, Professor M. gave a lecture, which focused
on the US Government’s role in 9/11. A student questioned the professor’s conclusion and a lively
discussion ensued. The student, who continues to have an alternate viewpoint, complained to the
department chair about the professor.

Is this an example of Abusive Conduct? select the best response.

W

CORRECT!
As described, the conduct in this situation does not constitute Abusive Conduct. (
I The professor’s behavior is covered by academic freedom, which includes the right
to express views on matters of public importance. This right extends to curriculum ‘

and instruction in the classroom.

. W Y | SN ]
REMEMBER: In general, making unpopular statements or articulating positions on
controversial issues does not constitute Abusive Conduct.

MNpasuabHO

Kak onucaHo, noBegeHne B A4aHHOM CUTyaUMK He fBAsieTcA ockopbutenbHbiM. MoBegeHne npodeccopa
nognagaeT nog akagemumyeckyto ceoboay, KoTopas BKAOYaeT B ceba NpaBo BblparkaTb MHEHWE MO BONPOCaM
06L,ecTBEHHOM 3HAYMMOCTM. ITO NPABO PACNPOCTPAHAETCA Ha y4ebHy0 NporpaMmmy 1M NpenogasaHue B Kaacce.
NMOMHWTE: B uenom, HenonynspHble 3aABAEHUA NN N3N0XKEHNE MO3ULUM NO CMOPHbIM BONPOCAM He ABAAOTCA

0CKOp6MT€ﬂbeIM nosegeHUeEM.

OckopbuTenbHoe nosegeHue (cueHapuit)| 32



HenpaBunbHo (cnoit cnanpos)
SCENARIO | Academic Freedom (chlty)r

—
What do you think? in his Modern US History class, Professor M. gave a lecture, which focused
on the US Government’s role in 9/11. A student questioned the professor’s conclusion and a lively
discussion ensued. The student, who continues to have an alternate viewpoint, complained to the
department chair about the professor.
.Is this an example of Abusive Conduct? Select the best response.

INCORRECT
In general, having differences of opinions, making unpopular statements, or articulating
positions on controversial issues does not necessarily constitute Abusive Conduct.

Try again

HenpaBunbHbIii

B uenom, Hannuune pa3Hornac14f/'|, HenonynAapHble 3aABNEHNUA NN N3N0KEHNE NO3ULNK MO CNOPHbIM BOMNpPOCam

He 0bA3aTeNbHO ABAAIOTCA 0CKOp6VITe.ﬂbeIM nosegeHunem.
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2.11 Pe3tome (0630p)

SUMMARY

* Define Abusive Conduct

* Recognize examples of conduct that
may be Abusive Conduct

* |dentify behaviors that generally do
not constitute Abusive Conduct

.S
Pestome

B 06uwem, nomHUTe creaytollee:

o Onpe,cl,eneHMe OCKOp6MTeI'IbHOFO noseageHuMA
® pacno3HaBaTb NpuUMmepbl NOBEAEHUA, KOTOPOE MOXKET 6bITb OCKOpﬁMTeﬂbeIM,' n
° Onpep,enMTe noseaeHmMe, KOTopoe, Kak Npasunno, He ABNAETCA OCKOp6MTel'IbeIM nosegeHnem
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3. NMpodunakrTuka

3.1 Kak ocTaHOBUTb OCKOpb6UuTenbHoe nosegeHue? (Buaeo)
VIDEO | How do we stop Abusive Conduct?

a 00:00/03:15

Identify steps you can take to help prevent Abusive Conduct 14

Kak ocTtaHOBUTL XecToKoe noseaeHue?

OCKOPBUTE/IbHOE NOBEAEHUE
MO3HO 1 NpeaoTBPaTUTL OCKOPBUTENbHOE NoBeaeHMe? Bcerga ecTb UTO-TO, YTO Bbl MOXKETE CAeNath,
4yTObbI NPEAOTBPATUTL OCKOPOUTENBHOE NOBEeAEHUE 0 TOro, KAk OHO NPOU30MNAET.

CTPATEInUn

3TO He 3HAuUT, YTO Bbl BCErAa A0/KHbI MPOTUBOCTOATb APYrMM. BMecTo aToro Bbl MokeTe
NPeAnpPUHATL YNpaBAsemble LWarn, KoTopble BKAKYAT: MIHGOPMUPOBAHWE O NPaBMAaX;
AOKYMEHTUPOBAHNE UHLMAEHTOB; YCTAHOB/NIEHME FPaHUL,; U coobuieHne o npobneme. Bbl TakKe
Mo3KeTe 06paTUTLCA 33 KOHCYbTaumen, YTobbl YKPenuTb CBOM HaBbIKW NPeoaoNeHns TPYAHOCTEN.

MHOOPMUPOBATb CEBA

Monutukm n npoueaypbl

MpumnTe Mepbl AN1A 03HAKOMIEHUA C PYKOBOAALLMMMU NPUHLMNAMM, MOSUTUKOM U NpoLeaypamu,
N3N0XKEHHbIMK B NonnTuKe "OcKkopbuTenbHoe noBeaeHMe Ha paboyem mecte". Kpome Toro,
03HaKOMbTeCb € MpuHUMNamm coobuwiectsa. 3T AOKYMEHTbI ONPeaenstoT, YTO CYUTAETCA
YBAXKUTENbHbIMU pabounmm oTHoWweEHMAMN. CTaHAAPTbl STUYECKOTO NOBEAEHUA MOTYT MOMOYb BaM
onpeaennTb, YTO CYUTAETCA 3aKOHHbIM M NPOdECCUOHANbHBIM NOBEAEHMEM, B pa3aene,
onucbiBatowem "yBaxeHue K apyrum". Kpome Toro, 03HaKOMbTECh C 3aABneHnem 06 sTUYecKmx
LEHHOCTAX, B KOTOPOM COZEPKATCA PEKOMEHAALMM MO TaKMM NOHATUAM, KaK YeCTHOCTb,
OTBETCTBEHHOCTb, @ TaKXe NpaBa U AOCTOUHCTBO APYrUX NHOAEN.

AOOKYMEHT

JoKymeHTUpyiTe ntobble MHUMAEHTbI, 4TOObI BNOCNEACTBUM O HUX MOXKHO 6b1710 cO0BOWMTL. ITO
NMOMOXET Bam MOAENUTLCA NoAe3HON MHbopMaLMen ana AeMOoHCTpaummn npobiemsl, Takon Kak: [aTa,
BpeMs, KTO NpucyTcTBoBan; Kak aTo NoBaMAN0 Ha Bac nam apyrux; Cry4anocb v 3TO paHbLle, AU 3TO
4acTb 3aKOHOMEpPHOCTH.
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YCTAHABJ/INBATb IPPAHULLbI

MecToHaxoxxaeHue

Mpu3HanTe, 4To paboyee MecTo BKAOYAET B cebA He TONbKO PU3NYECKOe NOMELLEHWNE, B KOTOPOM Bbl
paboTaeTe. OHO TaK)Ke MOXKET PacnpoCTPaHATLCA Ha Ntoboe NPOCTPaAHCTBO, rae BeAeTcA
YHUBEPCUTETCKAA AEeATENbHOCTb, UM B KOHTEKCTE YHUBEPCUTETCKOM NPOrpaMmmbl NN AEATENIbHOCTH.
Cioga BXo4AT MecTa, Kya Bbl €34UTe B YHUBEPCUTETCKME NOE3AKM, Ha KOHPEPEHLUN UNK AarKe B
MECTHbIN pecTopaH, rae NpoBoAATCA YBOJIbHEHUA COTPYAHMUKOB. TaK YTo BeguTe cebs
COOTBETCTBYOLWMM 06pa3om U MUHUMU3INPYIATE CBOM PUCK, KOTAa Bbl HAXOAUTECH PAAOM C APYIMMMU
nogoemm B UC.

O6uwaTtbca

Ecnu Bbl HablogaeTe ocKkopbUTENbHOE NOBEAEHUE, MOKAXKNUTE APYrOMY (APYrMm), 4TO Bbl CYMTAETE UX
noseAeHue HexenatesibHbiM. CoobwmTe 06 3TOM, ecnun Bbl YyBCTBYeTe ceba B 6e3onacHocTu. Mpocto
CKa3aTtb: "MHe He HpaBUTCs 3Ta WYTKA" MoXKeT bbITb A0CTaTOYHO. He npucoeanHAnTeCh, He y4acTBynTe
B Henogobatowem NoBeaeHNN U He NO3BOASNTE NPOAONKATL OCKOPOUTENbHbIE AEUCTBUSA, LUYTKMU UAN
obcyKaeHus apyrux.

Bmewartbca

Bbl MOXKeTe Ae3CKaIMpOoBaTh C/ly4an OCKOPOMUTEIbHOTO NOBEAEHUS, HAYYNBLLMCL HANPaBAATb,
OTB/IEKaTb, AenernposaTb U/ unn 3aaep>kmusathb. Mpamo BmellanTecb 1 cnpocuTe: "3aech Bce B
nopaake?". OTB/IEKMTE BHUMAHME, CIY4aNHO NPOSNB UKW YPOHUB YTO-TO. [enernpoBaTb NOJHOMOYMS,
NMOMNPOCUB KOro-TO C MNOJIHOMOYUSAMM MOMOYb. 3a4epPKUTECH, MPOBEPASA COCTOAHME Nt0AeN nocne
CNyYmMBLLErocs. Bbl MoXKeTe NOMoUYb YMEHbLINTb TPAaBMY, CNPOCKB: "Mory M A Kak-To noaaepatb
Bac?".

OTYET

BmecTo unmn B AONOIHEHME K NPAMOMY 06LWEHMIO Bbl A0NKHbI YBEAOMUTL CBOEr0 PYyKOBOAUTENS,
COOTBETCTBYIOLMI OTAEN YHUBEPCUTET],
nnun Ha ropsavyo anHmio UC Whistleblower o HenpaBomepHom noseaeHum.

UCKATb COBETHUKA

Bocnonb3yntecb 6ecnaaTHOM MAN HEAOPOroM KOHCYAbTauuen, 40CTYNHOM B pamKax [porpammbl
nomoLwm coTpyaHukam. COTpyAHUKU-CTYAEHTbI TaKKe MOryT 06paTUTbCA B KOHCYbTALMOHHYHO U1
NCUXONOTNYECKYI0 CNy»KObl. CyLLecTBYIOT U ApYyrne pecypcbl, K KOTOPbIM Bam cieayeTt obpaTnTbea:
OTAEN KaapoB, akadeMN4ecKkunii nepcoHan, ombyacmeH, CARE v nonmuua.

3AK/NTIOMEHUE

Y106bI NPEeaoTBPaTUTL OCKOPOUTENbHOE NOBeAeHUe, 064a3aTeNbHO MHGOPMUpPYTe cebs,
AOKYMEHTUPYMTE MHUMAEHTDI, YCTaHABNMBAWNTE rpaHuMLUbl M coobuiarTe o npobnemax. NMonyyaiite
noAAep KKy, YTOObl yKPenuTb CBOM HaBblKM NPeOA0NEHNA TPYAHOCTEN. ECn Bbl UM KTO-TO gpyromn
CTa/IN }KePTBOI OCKOPOUTENbHOIO NOBeAeHUs, 06aA3aTeNbHO caeaynTe Nnpoueaypam, NOMOratowmm
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pPeWwnTb, 4TO NPONCXOAUT B Chy4ae OCKOp6VITeJ'IbHOI'O nosegeHuA.

3.2 OTBeTHble Mepbl

i ool

Understand
u You are protected

against Retaliation
for reporting Abusive Conduct

RETALIATION | Protection Against

* Threats

T— * Intimidation
* Reprisals .
- h g b
I - _—
;, ; - S
¥ : 2
-

3awuTa oT penpeccuii

BayXHO OTMETUTb, YTo NosiMTMKa UC 3anpeLtaeT OTBETHbIE Mepbl B OTHOLWEHUK n060oro nnua, coobwmsluero ob
OCKOpbuTEeIbHOM NOBEAEHMM UM YYACTBYIOLLErO B paccaenoBaHmun. Jllobon uneH coobuectsa UC,
YYacTBYIOLMIA B OTBETHbIX AEUCTBUAX, TAKMUX KaK Yrpo3bl, 3anyrMBaHUe Wan penpeccumn, MoXKeT bbiTb NO4BEepPrHyT
ANCLMNIMHAPHOMY B3bICKaHUIO.
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3.3 Pe3tome (npodpurnakTuka)
SUMMARY

* |dentify strategies to prevent Abusive Conduct
* Understand your protection from Retaliation

) SR

Pe3tome

B uenom, nomHuTe cneaytoulee:
e OnpeaenuTb CTpaTernu nNo NpeaoTBpaLLEeHMI0 OCKOPOUTENbHOIO NoBeAEHMUA, U
e [lOHATb CBOO 3aLWMTY OT PENpPeccum.

OckopbuTenbHoe noseaeHue (cueHapuii)| 38



4. NMpoueaypbl (oTBET)

4.1 YTo NpoUCX0AUT, KOrAa UMeEeT MECTO YKecToKoe obpalieHue? (Buaeo)
VIDEO | What happens when there is Abuse?

> | 00:00 /03552

The University must respond to alleged Abusive Conduct 17

YTOo NponCXoAUT, KOraa MMeeT MecTo KecToKoe obpaweHue?

OCKOPBUTE/IbHOE NOBEAEHUE

[JomoratenbcTBam MM yrpo3amM HeT MecTa B YHUBEPCUTETCKOM cpeae. Koraa npoucxoant
OoCKOpbUTenbHOE NoBeAeHME, CYLWECTBYIOT NPaBMAa, ONpPeAenstowme poam u npoueaypbl, KOTopble
MOTYT NMPUBECTU K PaspeLLeHUIo CUTYaLnKn, paccnesoBaHUIo U PeKOMEHA0BAHHbIM AEUCTBMAM N8
BOB/IEYEHHbIX CTOPOH. XOTA AENCTBMA MOTYT BapbMpPOBaTbCA OT 06CYKAEHUA A0 AUCLMUMNAUHAPHbIX
Mep, He Bce ntoan byayT NPonHPOPMUPOBaHbI O AETaNAX KOPPEKTUPYHOLLNX AEACTBUIA.

PON

B paccnenoBaHum cnydaeB 0CKOPOUTENbHOIO NOBEAEHNA YAcTO Y4acTBYHOT: 1) }KanobLmK: Uan anuo,
KOTOpOe yTBepKAaeT, YTO NOABEPIrI0Ch OCKOPOUTENBLHOMY NOBEAEHMIO (BK/OYAA CTyAEHTOB), U 2)
OTBETYMK: AU NNLO (NnLa), KOTOPOE, KaK YTBEPKAAETCA, y4aCcTBOBaNO B 3TOM. MoryT 6bITb
3a4eMCcTBOBaHbI U Apyrue Anua, Hanpumep, pykoBoauTenu/meHeaKepbl U cneaoBaTenu.

NPOLUEAYPbI
Y10 AenaeT YHMBEPCUTET B Cyvae OCKopbuTenbHOro noseaeHma?

1) OTyver

Kak TonbKo 3TO NponsonaeT, 0 HeNnpaBoMepPHOM nosegeHun cnegyeT coobwmtb. O6 3TOM MOXKHO
coobwuTb: 1) pykoBoautensim/meHeaskepam, 2) B COOTBETCTBYIOLME NOAPA3AENEHUA YHMBEPCUTETA
n/vnnu 3) Ha ropadyto amHuio UC Whistleblower. Oducbl yHuBepcuteta, KOTopble MOryT NOMOYb UK
NPOBECTM pacciefoBaHNe, BKIOYAOT OTAEN KaApOB, aKaZeMUYeCcKnii nepcoHan u otaen no paborte co
cTypeHTamu. CekcyanbHble. Ecnm ockopbutenbHoe noBegeHMe 0OCHOBAHO Ha NO0BOW
NPUHAZNENKHOCTU, COOOLLEHNA O HEM paccmaTpuBatoTca otgenom Title IX. Cioaa BxoguT noBeaeHue,
OCHOBaHHOe Ha: Mon (BKAtOYas reHAepHY MAEHTUYHOCTD UK BblPaXKeHMe Noaa); NosoBble UK
reHAepHble CTePeOoTUNbl; UM CEKCYaNlbHAA OpUeHTaLmA.

dusnueckoe. PnsnyYeCcKoe HaCUANE UM YIPO3bl ABNAIOTCA KpaMHUMKU GOpPMaMmn OCKOPOUTENBHOTO
noBeaeHus, U 0 HUX cneayeT coobuwaTb B [lenapTameHT noamummn KaanpopHUIicKoro yHuBepcuTeTa
WAW B TPYNNY pearnpoBaHmA Ha yrposbl.
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AHOHUMHDbIE. AHOHMMHbIE COOBLWEHNA BOCNPUHMMAIOTCA CEPbE3HO M OTCNEXKMBAIOTCA, AaXKe €C/IM OHU
He paccneayoTcs.

OrpaHuueHue No BpemeHu. [11a noaaum oTyeTa HeT orpaHuYeHunin. U nioam AonKHbl coobLaThb, AaxKe
€C/I1 NPOLUNO 3HaYUTENbHOE BPEMSA. BMECTo UK B A4ONONHEHME K COOBLLIEHMIO O HEMPAaBOMEPHOM
noBeaeHUN COTPYAHUKM MOTYT NoAaTh anoby Uau npeTeHsuto.

2) OueHka

Mocne nonyyeHuma coobuieHMa noapasaeneHuns NPoBoAAT NepBOHaYa bHYHO OLEHKY B TeyeHue 30
AHel. 3aTem YHUBEPCUTET NPUCTYNaEeT K pewweHnto npobaembl. *anobwmKm nonyyaoT NMCbMeHHoe
yBe4OMNEHUe O Wwarax, NpeanpuHATbIX AN1A AOCTUKEHUA PeLLEeHUS.

3) Pesontoymm

PeweHuna moryT 6biTb IM60: 1) paHHee peleHne, n/munu 2) dopmanbHoe paccneaoBaHue. PaHHee
peleHne BKAOYAET: 06CYKAEHUA UM Me[MaLMIO; KOHCYbTUPOBAHWE, KOYYMHT, 06pa3oBaTebHble
n/mnn obyyalowme NPoOrpammbl; UAN KOPPEKTUPYIOLLME AENCTBUA / NeperoBopbl N0 ANUCUUMANHE. DTH
AEeNCTBUA HAUMHAOTCA B TeyeHne 60-75 pabounx aHel nocne nepBoHayvaibHON oueHKKU. PopmanbHoe
paccnefoBaHuMe BKAOYAET B ceba: onpoc (BOBAEYEHHbIX CTOPOH M N06bIX APYruX cBUAETENENn);
M3yyeHue AOKYMEHTOB M A0KA3aTeNbCTB; U/UAN NPUHATUE BPEMEHHbIX Mep 3aLnTbl. Bo Bpemsa
MHTEPBbIO MOTYT BbITb AONYLLEHbI KOHCYIbTAHTbI U APYrUe ANLA, OKa3blBAKOLLME NOAAEPMHKKY.
Pe3ynbTaTom 3TOro npouecca ABNAeTCA odMLMaANbHbIN NUCbMEHHbIV oT4YeT. OTYeT nepepaeTca
COOTBETCTBYHOLWEMY AO/KHOCTHOMY NIULLY YHUBEPCUTETA, KOTOPOE PEKOMEHAYET AanbHellwme waru. B
LLeNAX 3aLlnTbl YaCTHOM XKU3HW 3aABUTENIM MOTYT ObITb YBEAOM/IEHBI O TOM, YTO Aeno bblno nepeaaHo
ANA NPUHATUA COOTBETCTBYHOLWMX aAMUHUCTPATUBHbIX Mep. O4HAKO 3aABUTENN HE MOTYT BbITb
NPoMHPOPMMPOBaHbI O AETANAX PEKOMEHAYEMbIX AeNCcTBUIN 6e3 cornacusa oTBeTYMKa.

3AK/NTIOMEHUE

*KecToKkoe noBeseHMe OKa3bIBAeT HEFATUBHOE BO3AENCTBME M CO34aeT aTmochepy cTpaxa u
HeyBaXKeHUA. B KNMHUYECKUX YCNOBUAX OHO MOKET NPUBECTM K NPeAoTBPaTUMOMY Bpeay ANA
nauneHTa. KanmdpopHUMcKnii yHneepcutet ctpemmntca obecneuntb 6e3onacHyo, 6aaronpuaTHyto,
OT3bIBYMBYIO U CMPABEA/INBYIO CPeAy ANA BCex Ntogen. B cBoto ouepeap, Bce YneHbl coobuectsa
AOJIKHbI BECTU cebA Tak, YTobbl NogaepKneaTtb MpUHLMMbI COOOLLECTBA YHUBEPCUTETA, A TaKKe
3anBneHue 06 3TUYECKUX LeHHOCTAX U CTaHAAPTbl 3TUYECKOro NOBEAEHWA.
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4.2 Otyert (Tunbl noBeaeHUA)
REPORT | Based on type of conduct

Select each category.

Physical

Discrimination

! 2 % & Yo
Sexual Violence
Sexual Harassment

Violence
Title IX MR B Campus Police or
offi gpportinity Threat R T
ce (AitiativelAction) reat Response Team
Follow your local procedures to report Abusive Conduct 18

OTtyer

Bbl 40/1>KHbI 3HAaTb O cnelyManbHbIX COObpaxKeHMaAX U npoueaypax 0b6paboTku coobueHnn oo
onpeaeneHHOM NoBeaeHUN.

Ecnu Bbl He 3HaeTe, KaK KnaccudumLUMpoBaTb NOBeAEHNE, KOTOPOE Bbl CYMTAETE OCKOPOUTENbHBIM MO
cBoel Npupoae, Bce paBHO coobwmte 06 aTom. MecTHbIN cneaoBaTe b, paccneayoumii oT4eT o

KeCTOKOM noseaeHumn, NOMOXKET onpeaenunTb, 4To 6y,u,eT Aanblie.

MexaHuKa npoueayp OTYETHOCTM OTIMYAETCA B 3aBUCMMOCTU OT MEeCTOMNo/10XKeHMA. O3HaKOMbTECH U
cnepyiTe KOHKPETHbIM NpoLeaypam OTYETHOCTM B BalLleM MecTe.

BbibepuTe Kaxkayto KaTeropuio, ytobbl y3HaTb bonblie. Koraa Bbl 6yaeTe rotosbl, Bbibepute "next"”,
4yTObbI NPOAOKNTD.
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dusnuyeckoe Hacunue (Cnou cnaiipos)
REPORT | Based on type of conduct

* Physical violence or threats of
physical violence are extreme
forms of Abusive Conduct

* Report to the location’s campus

police department or threat
response team Physical
Violence

Campus Police or
Threat Response Team

Follow your local procedures to report Abusive Conduct 18

dusunyeckoe Hacuname

dusnyeckoe Hacuane UK yrpo3bl PU3MYECKOTrO HACKUINA ABNAKTCA KpaHMMK dopmamm
ockopbutenbHoro nosegeHunsa. CooblMTe 0 TAaKOM NoBeAEHUN B NOJIMLENCKUI AenapTaMeHT Kamnyca
WAU B TPYNMNY pearMpoBaHma Ha yrposbl.
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CeKcyanbHOe Hacuame ceKkcyanbHble gomorartenbctsa (Cnoit cnanaos)
REPORT | Based on type of conduct

« If abuse is sex-based, report or
forward reports to the Title IX
Office.

* Includes conduct that is based on
gender, gender identity, gender
expression, sex- or gender-

Sexual Violence
Sexual Harassment stereotyping, or sexual orientation.
Title IX e

Office University of California Policy
Sexual Violence and Sexual
Harassment (pdf)

Follow your local procedures to report Abusive Conduct 18

CeKkcyanbHoe Hacunue / ceKcyasbHble OMOraTenbCcTea

Ecan Hacuane ocCHOBaHO Ha NOJI0BOM NPUHAANEMKHOCTU, CO0bLMTE 06 3TOM MM HanpaBbTe OTYETbI B
oTtaen no cobaiogenuto Tutyna IX. 310 BKAOYaeT B ceba noBeaeHMe, OCHOBaHHOE Ha reHaepe,
reHepHoM AEHTUYHOCTU, reHAEePHOM CaMOBbIPaXKeHUK, CTepeoTrnax noia uau reHaepa, uam
ceKcyanbHOM opueHTaumnn. na nonyvyeHnsa 4oNOAHUTENbHON MHPOPMALMM O3HAKOMbTECH C
Monutukoi KanndopHUIMCKOro yHUBEPCUTETA MO CEKCYaNbHOMY HaCUANIO U CEKCYaIbHbIM
AOMoraTeIbCTBam.
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OuckpumunHauusa (chaiig-cnom)
REPORT | Based on type of conduct

* Abuse based on one or
more protected categories

* Report or forward reports

to the Equal Employment
Opportunity and/or
Affirmative Action offices.

Discrimination

Equal Employment
Opportunity University of California Policy
(Affirmative Action) Discrimination, Harassment, and
Affirmative Action in the
Workplace (pdf)
Follow your local procedures to report Abusive Conduct 18

AnckpumunHauymsa

Ecnv noBeaeHne 0OCHOBAHO Ha O4HOM UM HECKOIbKMX 3aLUMLLLEHHbIX KaTeropumax, coobwmrte nam
HanpasBbTe COObLLEHNA B MECTHbIE OTAEe/bl N0 0b6ecneyYeHnto paBHbIX BO3MOXKHOCTENM B chepe
3aHATOCTM U/UNN NO3UTUBHBIX AeNCTBUIA. A NONAYHEHUA AONONHUTENbHON MHPOPMaLUM K
O3HAKOM/IEHMA C 3aLUMULLEHHBIMM KaTEropMaMmmM 03HaKOMbTECh C NOAUTUKOMN KanndopHuinckoro
YHUMBEpCcUTETa N0 AUCKPMMUHALMN, AOMOraTeIbCTBaM U MO3UTUBHBLIM AeNCTBUAM Ha paboyem mecTe.

OckopbuTenbHoe noseaeHue (cueHapuii)| 44



4.3 KoHduaeHumanbHble pecypchbl

CONFIDENTIAL RESOURCES

N

Consult confidential resources

at any time

Confidential Resources
Employee Assistance Programs
Ombuds Offices

CARE office

KoHduaeHuManbHble pecypcbl

Noboit YenoBeK, CTaBLLIMIN CBMAETENIEM U/ KEPTBOM OCKOPOUTENBHOIO NOBEAEHUS, MOXKET
06paTUTbCA K KOHPUAEHUNANBHBIM pecypcam 3a NoaAaepPKKOM 1 NOMOLLbIO, Hanpumep, 3a
KOHCY/bTauMen, paspelieHnem KOHGMKTOB M HanpaB/ieHUeM K crneymanmctam. Bol moxeTe
0bpaTtnTbCA K KOHPUMAEHLUMANbHBIM pecypcam B 1t06oe Bpems, U 3TO He cYMTaeTcsa nogaden
3aAaBneHnn. KoHpuaeHumanbHble pecypcbl Mo MeCTy Ballero HaxoXAeHWs BKAOYAOT NPorpaMmmbl
NoOMOLLM COTPYAHMKAM U odUC ombyacmeHa.
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4.4 KoHdmnaeHUManbHOCTb U KOHOUAEHLUANBHOCTb
PRIVACY & CONFIDENTIALITY

Understand
your protections

Privacy and Confidentiality
The University protects people’s privacy to the
extent permitted by law and University policies.

KoHpuaeHunanbHOCTb U KOHPUAEHLUANBHOCTb

YHUMBepCUTET A0/KeH cobntoaatbh 6anaHc mexay nHTepecamm KoHOUAEHUMaNbHOCTU t0AEN,
BOB/1I€YEHHbIX B coobueHne 06 ockopbuTtenbHOM NoBeAeHUU, U HEOBXOAMMOCTbIO cbopa
nHbopmaumm, obecneyeHnsa cnpaBesIMBOro NPoLecca, a TakXKe npecevyeHma, NpeaoTBpaLLeHNa 1
ncnpasaeHus npeanonaraeMmoro noseaeHma. B aTom KOHTeKcTe YHUBEPCUTET 3aLUMLLLAET YAaCTHYHO
YKM3Hb NI04eN B TOM CTENEHU, B KOTOPOM 3TO pa3peLleHO 3aKOHOM M NOAUTUKOM YHUBEpCUTETA.
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4.5 Pe3ome (npoueaypbl)

SUMMARY

* Report Abusive Conduct
* Recognize the University’s
responsibility to respond
1 * Understand resolution
options

Pesiome

Tenepb Bbl A0/KHbI ObITb B COCTOAHWUM:

e CoobwmTb 06 OCKOPOUTENBLHOM NOBEAEHUM HA paboyem mecTe

e [p13HaTb OTBETCTBEHHOCTb YHMBEPCUTETA 33 pearnpoBaHue Ha npeanosiaraemoe ocKkopbuTenbHoe
noseseHune

© [lOHATb BapMaHTbl peLleHnsa npobaembl.
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5. Pecypcbl
5.1 MecTtoHaxoxxaeHue

Select your campus or location.

Pecypcbl mecTononoXxeHus

Berkel& l{(;P'AIV!$ 128 UCIRvINE UCLA
Berkeley Davis Irvine Los Angeles
uc m uCSD S
Merced Riverside San Diego San Francisco
UC SANTA BARBARA @ ” ES[} UC x|
~ ANR o
Santa Barbara Santa Cruz ANR LBNL
ucor

LOCATION

22

B Balem Kamnyce nam nNo MecTy }KUTebCTBa AOCTYMNHbI Pa3anyHble pecypcbl. Bbibepute cBoe

MEeCTONONI0KEHUE, 4yTObbI N POAONKUTD.
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RESOURCES

* Academic Personnel
« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

Pecypcbl

B yHMBepcuTETE AEMCTBYIOT MPOrpaMmbl, HanpaBAeHHbIE Ha Baly NoAAEPKKY. MoxanyicTa, yaenure
BPEMSA U3YYEHUIO AOMONHUTENbHOW MHPOPMALLIMM U PECYPCOB, AOCTYNHbIX AN BAC, TAKMX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM 6pay3epe. Mbl pekomeHayem Bam 3anmcaTb 3TH
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.3 A3suc

RESOURCES

* Academic Personnel

+ Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

RESOURCES

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.4 bepknu

RESOURCES

* Academic Personnel

« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office
* Title IX Office

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO A0NOJHUTENbHON MHDOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMX KakK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM 6pay3epe. Mbl pekomeHayem Bam 3anmcaTb 3TH
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.5 UCOP

UC Office of the President

_—_

RESOURCES

* Academic Personnel
+ Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

Pecypcbl

B yHMBepcuTETE AEMCTBYIOT MPOrpaMmbl, HanpaBAeHHbIE Ha Baly NoAAEPKKY. MoxanyicTa, yaenure
BPEMSA U3YYEHUIO AOMNONHUTENbHOW MHPOPMALLIMM U PECYPCOB, AOCTYNHbIX AN BAC, TAKMX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.6 Mepcep,

) 2e N Merced

RESOURCES

* Academic Personnel

« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

o

RESOURCES

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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- Los Angeles

) '- yo7 A
RESOURCES

* Academic Personnel

+ Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.8 CaHTta-bapb6apa

o l Santa Barbara

= 77 ]

RESOURCES

* Academic Personnel
« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

), o N s

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMA U3YYEHUIO A0NOJHUTENBHON MHPOPMALMN N PECYPCOB, AOCTYMHbIX A7 BaC B KOHKPETHOM

MeCTe, TaKUX KaK:

® PaBOTHWMKM N/UAKN TPYAOBbIE OTHOLLEHUS
e [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa MU MHOTOe ZIpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
MHPopMauusa byaeT oTobparkaTbca B 0TAebHOM 6pay3epe. Mbl peKoMeHAyeM Bam 3anncaTtb 3Tu
Nporpammbl U pecypcbl ANA AanbHenwWwero ncnonb3osaHus. Korga Bbl 6yaeTte rotosbl, BEPHUTECH B

naeep TpeHuHra u BbibepuTe "next", 4TobbI NPOAOIKUTD.

OckopbuTenbHoe nosegeHue (cueHapuit)| 55
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RESOURCES

* Academic Personnel

« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

T

RESOURCES

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.10 PeuHo 6eper

=TT PR o Riverside

RESOURCES

* Academic Personnel

+ Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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RESOURCES

* Academic Personnel

« Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

SRE] B

RESOURCES

511 CaH-

0

San Diego

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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5.12 CaH-®PpaHUUCKO

RESOURCES

* Academic Personnel

+ Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

4
R

T e

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
MHPopmMauusa byaeT oTobparkaTbca B 0TAebHOM 6pay3epe. Mbl peKoMeHAyeM Bam 3anncaTtb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
naeep TpeHuHra u BbibepuTe "next", 4TobbI NPOAOIKUTD.
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5.13LBNL |

RESOURCES

f * Academic Personnel
/R / « Campus Advocacy Resources & Education (CARE)

* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs
* Ombuds Office

* Title IX Office

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwWwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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RESOURCES

) * Academic Personnel

3 « Campus Advocacy Resources & Education (CARE)
* Employee and/or Labor Relations

* Employee Assistance programs

* Student Support and Judicial Affairs

* Ombuds Office

* Title IX Office

Pecypcbl
B yHMBepcuTeTe AeNCTBYIOT Nporpammbl, Hanpas/eHHble Ha Bally NoaaepKy. MNoxanyicra, yaenmre
BPEMSA U3YUYEHUIO AONOJHUTENbHON MHGOPMALMM U PECYPCOB, AOCTYMNHbIX AN1A BAC, TAaKMUX KaK:

© PaBOTHUKM U/WUNKM TPYAOBbIE OTHOLIEHMA
o [Iporpammbl NOMOLLM COTPYAHUKAM
e Odunc ombyacmeHa n MHoroe gpyroe.

BbibepuTte KHOMKY "pecypcbl”, 4Tobbl HayaTb. ObpaTUTE BHMMaHME, YTO COOTBETCTBYIOLLAA
nHdopmauma 6ynet oTobpakatbcs B OTAE/IbHOM bpay3epe. Mbl pekomeHayem Bam 3anmcaTb 3Tu
NpPOrpammbl U pecypcbl ANA AasbHenwero ncnoab3osaHus. Korga bl byaeTte rotosbl, BEPHUTECH B
nneep TpeHuHra n Bbibepute "next", yTobbl NPOAONKMUTD.
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6. Tect

6.1 HanomuHaHue

To Do
MRecognize Abusive Conduct
Mdentify prevention

strategies
MFollow procedures to
report, and be familiar with
the University’s response
R, MAccess additional

provide a safe, supportive, information (resources)
responsive, and equitable
environment

23

HanomunHaHue
B obuiem, nomHuTe cneaytoluee:

1. Pacno3HaTb ockopbuTenbHOe noBeaeHNe

OnpegenuTte cTpaternm NPoOUNAKTUKN.

3. CobntogaTtb Nnpoueaypbl NOAAYM 3aBNEHUA U ObITb 3HAKOMbIM C OTBETHbIMU MEpPamm
YHuBepcuteTa; U

4. [ocTyn K AONOAHUTENbHON MHbOopMaLmm

N
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6.2 lononHuTenbHaa uHopmauua
FOR MOilE INFORMATION

.
Contact applicable University Office

* Human Resources

* Academic Personnel

« Student Affairs

* Threat response teams

=

JononHutenbHaa uHpopmaums

[lns nonyy4eHns AONONHMTENIbHON MHDOPMALMK, MOXKaNYINCTa, O3HAKOMbTECH C MECTHbIMMU
npoueaypamm No oCyLEeCTB/IEHMIO OCKOPOUTENbHOrO NoBeAeHUsA. Bbl TakkKe MoxeTe 06paTUTbCA B

COOTBETCTBYIOLWMI OTAEN YHUBEPCUTETA, HAaNpUMep, B OTAEN

Kaapos, yuebHbIli oTaen, otaen no

paboTe co cTyaeHTamu, u/unm B rpynny(bl) pearnpoBaHMaA Ha yrposbl. YTo6bl NONYYUTL 3a4ET NO STOMY
KYypPCY, Bbl LOIKHbI MPOWUTU TECT U NONY4YUTb BarogapHocTb. Koraa Bbl 6yaeTe rotoBbl, MpUCTynainTe K

NPOXOXAEHUIO TECTa.
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6.3 Bonpoc 1

(MHOoMcecmeeHHbIl omeem, 34 6anna, paspeweHa 1 nonsimka)
ABUSIVE CONDUCT | TEST

=
Which of the following behaviors may be an example
of potential Abusive Conduct? select all that apply.

Spreading malicious rumors

B Making unpopular statements on controversial issues
Sabotaging a person’s work performance

B Delivering constructive feedback

Making egregious comments about a person’s lifestyle

Bonpoc 1
Kakue 13 cnegyowmx mogenein nosegeHma moryT 6biTb MPMMEPOM NOTEHLMNANBHOTO OCKOPOUTENBHOTO
noseneHumna? Boibepute Bce, 4TO NPUMEHMUMO.

PacnpocTpaHeHne BpeAoHOCHbIX CYX0B

[enatb HenonynApHbIe 3aABNEHUA MO CNOPHbIM BONPOCaM
CaboTtmpoBaHue paboTbl Yesl0BEKA

ObecneyeHne KOHCTPYKTUBHOW 06paTHOM CBA3M

[enatb Bonuiowme 3amedaHna no nosoay obpasa KM3HM YenoBeka
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HenpaBunbHo (cnoi chaiipos)
ABUSIVE CONDUCT | TEST

e
Which of the following behaviors may be an example

of potential Abusive Conduct? select all that apply.

Incorrect

Behaviors that may constitute Abusive Conduct include, but are
not limited to, spreading malicious rumors, sabotaging a person’s
work performance, and making egregious comments about a

person’s lifestyle.

B Delivering constructive feedback

Making egregious comments about a person’s lifestyle

O6paTHan cBA3b Npu owmnbKax:

MNoBeaeHMe, KOTOPOE MOXKET NPeaCcTaBAATb CO60 ocKopbuTebHOE NOBEAEHWNE, BKIOYAET, HO HE
OrpaHMYMBAETCA pPacnpoCcTpaHeHneM 3/106HbIX CNyxoB, caboTupoBaHnem pPaboTbl COTPYAHMKA U BOMUIOLLUMMU

KOMMEHTapUAMM O ero obpase KU3HMU.

OckopbuTenbHoe nosegeHue (cueHapuit)| 65



Koppekuusa (choi chaiipos)
ABUSIVE CONDUCT | TEST

e
hich of the following behaviors may be an example

of potential Abusive Conduct? select all that apply.

Correct

Behaviors that may constitute Abusive Conduct include, but are
not limited to, spreading malicious rumors, sabotaging a person’s
work performance, and making egregious comments about a

person’s lifestyle.

B Delivering constructive feedback

Making egregious comments about a person’s lifestyle

O6paTtHas cBA3b NpU NpaBUIbHOMK paborTe:

MoBeaeHWe, KOTOPOE MOKET NPeACcTaBAATb CObOM ocKopbUTENbHOE NOBeAeHME, BKNKOYAET, HO He
OrPaHNYMBAETCA PACNPOCTPaHEHUEM 3/T0OHBIX CIYXOB, caboTMpoBaHMeM paboTbl COTPYAHUKA U BONUIOWUMU

KOMMEHTapUAMM O ero obpase KU3HMU.
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6.4 Bonpoc 2

(MHOoMcecmeeHHbIl 8bibop, 33 6anna, paspeweHa 1 nonsimka)
ABUSIVE CONDUCT | TEST

Which of the following behaviors is an example of Abusive
Conduct? select the best response.

Scheduling regular meetings to address performance issues

Grading student performance, including negative assessments

Having a passionate disagreement

Making threats to block a person’s advancement without a
legitimate business or educational purpose

Bonpoc 2
Kakoe u3 ciieaytowmx noseaeHnii ABAAETCA NPUMEPOM OCKOpbuTenbHoro noseaeHua? Boibepute nydwimi
oTBeT.

e [lnaHnpoOBaHUe perynapHbIX BCTpeY A1A peleHUa BONpocoB NPoOU3BOANTEIbHOCTU

e OueHKa ycneBaeMoCTH yHaLLMXCA, BKAOYAA HEraTUBHbIE OLEHKU

e CTpacTHble pa3Hornacua

® Yrpo3bl 6/10KMPOBATb NPOABUMKEHME YENOBEKA MO Cy*Kbe 6e3 3aKOHHOM AeN0BOMN UK
obpa3oBaTenbHOM Lenu
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HenpaBunbHo (cnoit cnanpos)

ABUSIVE CONDUCT | TEST

Which of the following behaviors is an example of Abusive

Conduct? select the best response.

Schedulir

Incorrect
Grading ¢ Making threats to block a person’s advancement opportunities or
1 continued employment at the University without a legitimate
business or educational purpose constitutes Abusive Conduct.
Having a

Making threats to block a person’s advancement without a
legitimate business or educational purpose

REMEMBER: Abusive Conduct does not include exercising appropriate supervision of employees,

or carrying out instruction, grading, assessment, and evaluation. It does not include performance
management or differences of opinion that are handled professionally.

26

HenpaBunbHbIii

Yrpo3sbl ANLWUTb YeNoBEKA BOSMOXHOCTU MPOABUNKEHMA NO CAYKbe Uan npogokeHma paboTsl B YHUBeEpcUTETE
6e3 3aKOHHOW AenoBoV UAM 0bpa3oBaTeNbHOM Lenu NnpeactaBaaoT cobol ockopbuTenbHoe NoBegeHue.

OckopbuTenbHoe noseaeHue (cueHapuit)| 68



Koppekuusa (choi chaiipos)

Which of the following behaviors is an example of Abusive

Conduct? select the best response.

Schedulir
Correct
Grading ¢ Making threats to block a person’s advancement opportunities or
1 continued employment at the University without a legitimate
business or educational purpose constitutes Abusive Conduct.
Having a

Making threats to block a person’s advancement without a
legitimate business or educational purpose

REMEMBER: Abusive Conduct does not include exercising appropriate supervision of employees,

or carrying out instruction, grading, assessment, and evaluation. It does not include performance
management or differences of opinion that are handled professionally.

26

MNpasuabHO

Yrpo3bl ANLIUTb YeNl0BEKA BOSMOXHOCTU MPOABUNKEHMA NO CAYyXKBe UAn NpoaokeHMa paboTbl B yHUBepcUTETE
6e3 3aKOHHOW AenoBoV UAM 0bpa3oBaTeNbHOM Lenu NnpeactaBaaoT cobol ockopbuTenbHoe NoBegeHue.
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6.5 Bonpoc 3

(MHOoMcecmeeHHbIl 8bibop, 33 6anna, paspeweHa 1 nonsimka)
PROCEDURES | TEST

If you are subjected to, or become aware of Abusive Conduct, what
should you do? select the best response.

Nothing; the Abusive Conduct may be protected by free speech
It depends on who the Complainant is
Report it to an applicable University Office

Wait to see if the behavior is patterned

Bonpoc 3
Ecnu Bbl CTann KepTBOM MM Y3HANN O KECTOKOM NOBEAEHUM, YTO Bam caeayeT aenato? Boibepute
Iy4LLIMIA OTBET.

e Hwuyero; ockopbutenbHoe noseaeHne MOXKET ObITb 3aLLMLLEHO cBOBOAOM C/OBa
®  IT0 3aBMCMUT OT TOTO, KTO IBAAETCA 3aABUTENIEM

e CoobwuTb 06 3TOM B COOTBETCTBYIOLUUIA OTAEN YHUBEPCUTETA

e [logoxaute, YTobbl NOHATL, ABNAETCA N NOBeAeHUe WabNoHHbIM
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HenpaBunbHo (cnoit cnanpos)
PROCEDURES | TEST

If you are subjected to, or become aware of Abusive Conduct, what
should you do? select the best response.

Incorrect

If you are involved in Abusive Conduct, you should report
it to your manager, supervisor, directly to the applicable

It depeng University office, or to the UC Whistleblower Hotline.

Wait to see if the behavior is patterned

REMEMBER: Managers/Supervisors must report to the applicable University office.

HenpaBunbHbIii

EcAu Bbl CTa/IM Y4aCTHUKOM 3/10yN0oTPebAeHIA, Bbl AOMKHbI COOBLMTL 06 3TOM CBOEMY MEHEeXKEPY,
PYKOBOAMUTENIO, HEMOCPEACTBEHHO B COOTBETCTBYIOLWMIA OTAEN YHUBEPCUTETa MK Ha ropadyto anHuio UC ana
3asnBUTesNEN.
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Koppekuusa (choi chaiipos)
PROCEDURES | TEST

If you are subjected to, or become aware of Abusive Conduct, what
should you do? select the best response.

Correct

If you are involved in Abusive Conduct, you should report
it to your manager, supervisor, directly to the applicable
University office, or to the UC Whistleblower Hotline.

Wait to see if the behavior is patterned

REMEMBER: Managers/Supervisors must report to the applicable University office.

MNpasuabHO

Ecnun Bbl CTanu y4aCTHUKOM 310ynoTpebaeHnit, Bbl A0NKHbI COOBLWNTL 06 3STOM CBOeMYy MeHeaXepy,
PYKOBOAUTENIO, HENOCPEACTBEHHO B COOTBETCTBYIOLLMIA OTAEN YHUBEPCUTETa UK Ha ropadyio AnHuio UC ans
3aABuUTeNIEN.
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6.6 Bonpoc 4

(MHOoMcecmeeHHbIl 8bibop, 33 6anna, paspeweHa 1 nonsimka)
PROCEDURES | TEST

After receiving a report of alleged Abusive Conduct, the University
responsibilities are ? Select the best response.

Adjudication, Resolution
Assessment, Retaliation
Accusation, Resolution

() Assessment, Resolution

28

Bonpoc 4
Mocne nonyyYeHus coobLueHnsA o NpeanosaraeMmom ocKopbuTenbHOM nosegeHUn, 06A3aHHOCTU YHUBEpPCUTETA
? BbibepuTe nyywimii oTeeT.

e CynebHoe pa3bupaTenbCTBO, paspelleHme
e QugeHKa, penpeccanum
e (06BUHeHUe, PelleHune
o OueHKa, paspelleHune
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Koppekuusa (choi chaiipos)

After receiving a report of alleged Abusive Conduct, the University

? Select the best response.

Adjut  correct s
=]

Upon receiving a report of alleged Abusive Conduct, the & Gz
University is responsible to complete an assessment | - RS

within 30 days, then reach resolution.

Accu!
() Asses. y

Asset

REMEMBER: Resolution may be achieved through early resolution and/or formal investigation.

28

O6paTtHas cBA3b Npu NpaBuUIbHOMK pabore:

Nocne nonyyerHua C006LI.I,eHM$| O npegnonaraemom OCKOp6MTeI'IbHOM nosegeHunn yHMBepCMTeT 0b6nA3aH

NPoBEeCTM OLLEHKY B TedeHne 30 AHEeN, a 3aTeM NPUHATb PeLIeHMe.
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HenpaBunbHo (cnoit cnanpos)

After receiving a report of alleged Abusive Conduct, the University

? Select the best response.

Adjut  ncorrect E

—
Asse:  Upon receiving a report of alleged Abusive Conduct, the & Gz
University is responsible to complete an assessment | - RS

within 30 days, then reach resolution.

Accu!
®  Asses. y .—v—?

REMEMBER: Resolution may be achieved through early resolution and/or formal investigation.

28

O6paTHas cBA3b Npu ownbKax:

MNocne nonyyeHuAa C006LI.I,eHM$| O npegnonaraemom OCKOp6MTeI1bHOM nosegeHunn yHMBepCMTeT 0b6nA3aH

NPOBECTU OLEHKY B TeueHue 30 AHel, a 3aTemM NPUHATb peLLeHue.
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6.7 Bonpoc 5

(MHOoMcecmeeHHbIl 8bibop, 33 6anna, paspeweHa 1 nonsimka)
PREVENTION | TEST

The policy on Abusive Conduct aims to protect all members
of the University community by prohibiting acts of Abusive
Conduct and . Select the best response.

Escalation
Guilt
®  Retaliation

Accusation

Bonpoc 5

MNonnTnka B OTHOLWEHUN 0CKOp6VITEI'IbHOI'O nosegeHMA Hanpas/ieHa Ha 3alUTy BCeX Y/1€HOB YHUBEPCUTETCKOIO

coobuiecTBa NyTem 3anpeTa akTOB OCKOPOUTENIbHOIO NOBEAEHUSA U
oTBeT.

e  DcKanauyusA

e  YyBCTBO BUHbI
e OTBeTHbIN yaap
e (06BMHEHME

. BoibepuTe nyywnit
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Koppekuusa (choi chaiipos)

PREVENTION | TEST

The policy on Abusive Conduct aims to protect all members
of the University community by prohibiting acts of Abusive
Conduct and . Select the best response.

Correct

The policy on Abusive Conduct in the Workplace prohibits
Retaliation against any person who reports Abusive Conduct,
assists someone with a report, or participates in an
investigation or other process under the policv.

Examples of Retaliation include threats, intimidation, reprisals, or other adverse actions.

O6paTtHas cBA3b NpU NpaBUIbHOMK paborte:

MoNNTMKA B OTHOLIEHUN OCKOP6UTENbHOIO NoBEAEHUS Ha paboyem mecTe 3anpeLLaeT OTBETHbIE MepbI B
OTHOLLEHUM N60oro Anua, KoTopoe coobLiaeT 06 ocKopbUTENbHOM NOBEAEHMN, MOMOTAaeT KOMY-AM60 C
Co0bLLeHNEM UM Yy4ACTBYET B paccief0BaHUM UM APYTOM NPOLLecce B COOTBETCTBUM C AAHHOM MOJIMTUKON.
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HenpaBunbHo (cnoit cnanpos)

PREVENTION | TEST

The policy on Abusive Conduct aims to protect all members
of the University community by prohibiting acts of Abusive
Conduct and . Select the best response.

Incorrect

The policy on Abusive Conduct in the Workplace prohibits
Retaliation against any person who reports Abusive Conduct,
assists someone with a report, or participates in an investigation
or other process under the policv.

Examples of Retaliation include threats, intimidation, reprisals, or other adverse actions.

O6partHas cBaA3b Npu owmnbKax:

MoNNTMKA B OTHOLIEHUN OCKOP6UTENbHOIO NoBEAEHUS Ha paboyem mecTe 3anpeLLaeT OTBETHbIE MepbI B
OTHOLLEHUM Nb0oro Anua, KoTopoe coobLiaeT 06 ocKopbUTENbHOM NOBEAEHMN, MOMOTAaeT KOMY-AM60 C
Co0bLLeHNEM UM Yy4ACTBYET B paccief0BaHUM UM APYTOM NPOLLecce B COOTBETCTBUM C AAHHOM MOJIMTUKON.
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6.8 Bonpoc 6

(MHOoMcecmeeHHbIl omeem, 34 6anna, paspeweHa 1 nonsimka)
RESOURCES | TEST

Which of the following University offices can provide support and resources to
personnel who are dealing with Abusive Conduct? select all that apply.

T

Faculty & Staff Assistance Programs

Human Resources (Employee and/or Labor Relations)
Ombuds Office

Academic Personnel

Student Affairs / Student Conduct

Bonpoc 6
KaKune 13 nepeyncieHHbIX HUXKe noapasgeneHnin yHMBepcmMTeTa MoryT NpeaocTaBmTb NOALEPHKKY U pecypcbl
COTPYAHMKaM, CTO/IKHYBLUMMCS C OCKOpOUTeIbHbIM NoBeaeHNeM? BoibepuTe BCe, YTO NPUMEHUMO.

e [Iporpammbl NOMOLLM NPenogaBaTenam n COTPyaAHMKaM

e Otaen Kagpos (OTHOLIEHMA C COTPYAHNKAMM U/MAN TPYAOBblE OTHOLWWEHKA)
o Oduc ombyacmeHa

o AKaZeMMYeCcKUin nepcoHan

e CryaeHyeckue gena / MoseaeHue CTy4eHTOB
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HenpaBunbHo (cnoit cnanpos)
RESOURCES | TEST

Which of the following University offices can provide support and resources to
personnel who are dealing with Abusive Conduct? select all that apply.

TR

Incorrect

Various University offices can provide support to personnel who are
dealing with Abusive Conduct; they include Faculty & Staff Assistance
Programs, Human Resources, Ombuds Office, Academic Personnel,

and Student Affairs.

Academic Personnel

Student Affairs / Student Conduct

O6partHas cBaA3b Npu owmnbKax:

Pa3nnyHble opUCbl YHUBEPCUTETA MOTYT OKa3aTb NOALEPMKKY COTPYAHMKAM, KOTOPbIe UMEIOT A0 C
OCKOp6UTE/IbHbIM NMOBEAEHNEM; K HAM OTHOCATCA NPOrpamMmmbl MOMOLLM NPENoAaBaTeAM U COTPYAHMKAM,
oTAen Kagpos, odpuc ombyacMeHa, akafeMMYeCcKUn nepcoHan 1 oTaen no paboTe co CTyaeHTamMu.
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Koppekuusa (cnow cnaingos)
RESOURCES | TEST

Which of the following University offices can provide support and resources to
personnel who are dealing with Abusive Conduct? select all that apply.

Correct
Various University offices can provide support to personnel who are

dealing with Abusive Conduct; they include Faculty & Staff Assistance
Programs, Human Resources, Ombuds Office, Academic Personnel,

and Student Affairs.
Continue

Academic Personnel

Student Affairs / Student Conduct

Ob6paTtHasn cBA3b Npu NpaBUAbHOMK paboTe:

PasnnyHble odpucbl yHMBEPCUTETA MOTYT OKa3aTb NOALEPKKY COTPYAHMKAM, KOTOPbIE MMEIOT 4es0o C
OCKOp6VITe}1beIM nosegeHnem; K HUM OTHOCATCA NPOrpamMmmbl MOMOLLK nNpenoaaBatTenam U COTpPyaHUKaMm,
oTAen Kaapos, opuc ombyacmeHa, akagemM1Ueckuin nepcoHan u otaen no pabore co CTyaeHTaMu.
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6.9 bnaropapHocTb

(MHoxcecmeeHHbIl 8b1b60p, 100 601108, paspeuieHo Heo2pPaHUYeHHoe Koau4ecmeo Monsimok)
ATTESTATION

Acknowledgment

Yes, | have received training regarding the UC policy on Abusive Conduct in the Workplace. |
understand that the University encourages anyone who is subjected to, or becomes aware of, Abusive

Conduct to report it. Furthermore, if | am a manager or supervisor, | am obligated to respond and
report. | certify that | have read, understood, and will comply to the policy. (=)
@ | agree
For more information, review the UC Policy on Abusive Conduct in the Workplace 31
bnaropapHocTb

YT106bI NONYYNTb KPeamT 33 3TOT KypC, Bbl A0/IKHbI 3aM0/IHUTL NoATBEPXKAEHMe. Koraa Bbl byaeTe
roToBbl, BbiIbepute nose pagom c Hagnucbto "A cornacen"”, 4Tobbl NOATBEPAMUTD, YTO Bbl NPOLLN
obyyeHMne No ockopbuTenbHoMy noBeaeHuo N byaete cobntogatb cBoM 0653aHHOCTM B COOTBETCTBUM C
Monutnkoit UC no ockopbutenoHomy noBeaeHUto Ha pabouem mecte. A nonyyeHus
O0NONHUTENBHOM MHPOPMALMK Bbl MOXKETE 03HAKOMWUTLCA C NONUTUKON B MHTepHeTe.
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INCOMPLETE (Cnoit chaiipos)

ATTESTATION

X

INCOMPLETE

You must select “l agree” to receive credit for this course.

Yes, | have r¢ w Norkplace. |

understand that tm y % y o) 3 are of, Abusive
Conduct to report it. Furthermore, if | am a manager or supervisor, | am obligated to respond and
report. | certify that | have read, understood, and will comply to the policy. =]
@ | agree
For more information, review the UC Policy on Abusive Conduct in the Workplace 31

O6paTHaA cBA3b Npu owmnbKax:
Bbl fo/1KHbI BbIOpaTh A cornacen", 4yTobbl MOYYNTL 3a4ET MO 3TOMY KypCy.
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MonHbiN (choi chaiipos)

ATTESTATION
w_

COMPLETE

Thank you for acknowledging the contents of this course.

Yes, | have r¢ Norkplace. |

understand that t» y 5 y o) ; e of, Abusive
Conduct to report it. Furthermore, if | am a manager or supervisor, | am obligated to respond and
report. | certify that | have read, understood, and will comply to the policy. (=)
@ | agree
For more information, review the UC Policy on Abusive Conduct in the Workplace 31
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6.10 PE3Y/IbTATbHI

(Peaynbmamei Cnalid, 0 6annos, paspeweHa 1 nonsimka)
RESULTS

Your Score: 0% (O points)

Passing Score: 0% (O points)

Result:

Problems connecting? |
Disconnect from VPN Evaluate
to complete the 3
course evaluation 33

Pesiome

MoxanyicTa, yaenute Bpemsa oLeHKe 3Toro Kypca. Koraa Bbl 6yaeTe rotosbl, BbibepuTe "Bbixoa".
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Mposan (cnoii cnanpos)

Your Score: 0% (O points)

Passing Score: 0% (O points)

RESULTS

Result:
% You did not pass.

Problems connecting?
Disconnect from VPN
to complete the
course evaluation

OTKa3

32

M3BWMHWTE, Bbl HE NPOLLIM 3TOT TPEHWMHT . lMoKanyicTa, NPOCMOTPUTE 3TOT KypC M NOBTOPUTE TECT, Koraa byaete

roToBbl.
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Ycnex (chaing-cnoid)
RESULTS

Your Score: 0% (O points)

Passing Score: 0% (O points)

Result:

«~  Congratulations, you passed.

Problems connecting?
Disconnect from VPN Evaluate
to complete the
course evaluation 32

Ycnex
Mosapasnsem! Bbl npowam aToT Kypc. Moxanyicra, yaennte HEMHOIo BpemeHu, YTobbl OLLeHUTb 3TOT KypC.
Korga bygete rotosbl, Haxkmute "Bbixoa".
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